


regulations and to present the same to the Board of School Directors. He further agrees to subscribe

to and take the proper oath of office before entering upon the duties.

4. For services rendered under this Agreement, the District shall compensate the

Assistant Superintendent at an annual rate of One Hundred Eighty-Five Thousand, Seven Hundred
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g. Professional goals and objectives established by the Assistant

Superintendent in concert with the Board of School Directors.
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Tier I administrative employee, which would apply to the Assistant Superintendent if he were a

participant in the Plan, including the obligation on the part of the Assistant Superintendent to
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9. The Assistant Superintendent shall receive all of the other fringe and other benefits,

as enumerated in the Act 93 Central Bucks School District Personnel Practices and Compensation
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EXHIBIT “A”

Job Description
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Central Bucks School District
Position Description

Position Title: Assistant Superintendent for Secondary Education
Department: Central Office
Reports to: Superintendent

Summary: To provide administrative leadership in developing, achieving and maintaining high
quality educational programs and servcicres to all secondary students in the school district and to
organize and direct avallable human and fiscal resources in an efficient and effective manner so
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with the management of the district.

Essential Duties and Responsibilities:

1.

2.

To assist the Superintendent and the Assistant Superintendent for Elementary Education
in directing the administration and coordination of the district’s educational programs.

To provide administrative leadership for development and evaluation of the 7-12
curriculum programs and supporting services.

To assist with the interpretation of the present curriculum and proposed changes to the
school board, the administration, the staff, the students and the general public.

To prepare, direct and supervise budgets for responsible areas and to assist other
adm1n1strators in plannlng for the use of ﬁnanmal and human resources.
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16.  To coordinate and supervise the Title II Eisenhower Grant and Programs.
17.  To assist in the development and implementation of community based learning programs.
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19 To perform such other tasks and to assume such other responsibilities as may be a551gned
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Supervisory Responsibilities:

1 Supervise and evaluate performance of Secondary Principals and Confidential Executive
Assistant to the Assistant Superintendent.
2 Share supervision and performance evaluation responsibility with the Assistant

Superintendent for Elementary Education for Staff Development Facilitators, Curriculum
Supervisors and Curriculum Coordinators.

3 Assist administrators with the supervision of assistant principals, professional and
support employees.
4 Supervise budgets for responsible areas.
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EXHIBIT “B”

Instructional Administrator Performance Appraisal




